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p AN BRIEF HISTO RY Rachael later tested positive for COVID, 
demonstrating both her commitment to the 
OF IWW IN health and safety of her colleagues and 


SCOT LAN D her managers’ utter lack of respect for 


staff, customers, and the law. 


As a union that has been active in pubs 


BD) att al (DM Ol0)-a41@)-to9m 20d restaurants during the pandemic, we 


know all too well that Rachael’s experience 


AN DB) SERVICES was not an anomaly. Hospitality staff are 


routinely treated as expendable. 
Given contracts that keep employees in 
HOW TO Fl RE perpetual precarity, workers are expected JOIN THE 
YOU R BOSS! to sacrifice their own health and safety in IWW.ORG.UK 
. the name of company profit. 


In fighting back in such a public way, Ra- 


chael has shown that bosses are not invin- ; ; 
EN D VIOLENCE cible. When we stand up and stand togeth- Por aigaga SUn-GOWwn Gt YOUN SeGtan #4 


AGAINST WOM EN er. we have a voice. rights in relation to COVID, here’s a great 


explainer from our friends at the United 


Rachael has set up a crowdfunder to sup- Voice of the World: HERE 


port her colleagues in case the negative 


nae As always, if you live in London and you’re 
VOLU NTEERS publicity the pub rightfully received impacts facing any problems at work, the IWW has 


WANTED! their financial situation. det vouieback 


If you can spare it, we urge our members 
and friends to make a donation. Solidarity 
is what keeps the movement alive: 


london@iww.org.uk to speak to a union 
rep. 


GOFUNDME 


If you're ever in a similar situation to Ra- 
chael, we remind you that you have a right 
to refuse work if you believe it makes you, 
your colleagues, or the general public 
unsafe. 


But it’s not a step to be taken lightly and 
we wouldn't recommend doing it without 
union support. 


A BRIEF HISTORY OF 
IWW SCOTLAND 


December 2021 marked the twentieth an- 
niversary of the founding of IWW Clyde- 
side Branch. A ‘workers circle’ of trade 
union activists teamed up with an IWW 
member to reach what at the time was the 
necessary threshold of five in order to form 
a branch. Meeting in a pub and all male, 
the Branch wasn’t exactly inclusive. 


There was some history of IWW organising 
in the area; a workplace branch at Steven- 
son College in Edinburgh had formed in 
the mid-1990s, and their banner had even 
appeared on the cover of the old Bread & 
Roses magazine. 


The link between both branches was Dave 
Paterson, an electrician often posted over- 
seas to oil-producing countries including 
Angola and Azerbaijan; in the early 90s, 
Dave had held IWW-themed events in a 
lounge bar mostly attended by Glasgow 
Anarchists, but unfortunately little arose 
from this organisationally. Sadly, Dave died 
after a short illness in 2013, aged just 52. 


In Scotland, independent working class or- 
ganising can be traced back to the Carlton 
& Paisley weavers in the 1790s; whilst 
challenging deskilling and casualisation, 
60,000 striking workers were inspired by 
the writings of Tom Paine to go beyond 
economic demands to contest the state 
itself. 


In the aftermath of the abortive insurrection 
of 1820, draconian laws were introduced to 
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curtail further abitation: as with the ent 
dle Martyrs in Dorset, exile to the furthest 
reaches of the British Empire became the 
chosen punishment, helping to suppress 
further militancy for fifty years. 
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A ‘syndicalist revolt’ broke out in all regions 
of what was at the time the United King- 
dom of Great Britain and Ireland; from 
striking miners in Tonypandy, to sponta- 
neous worker uprisings all across England, 
to Jim Larkin in Ireland agitating for the 
New Unionism, workers were beginning to 
realise their power. 


The libertarian Left everywhere began 
spreading ideas of Industrial Unionism; the 
outbreak of the First World War ushered in 
militarism, munitions work and mass 
slaughter, restricting the nascent of the 
IWW in the USA and Australia, the Bolshe- 
vik supported Communist Party [CP] came 


On The Streets: Clydeside Wobblies in 
St. George’s Square, Glasgow 


to the fore, drawing in many activists to 
their top-down model of organisation. 


With the post-war persecution of the IWW 
in the USA and Australia, the Bolshevik 
supported Communist Party [CP] came to 
the fore, drawing in many activists to their 
top-down model of organisation. 


During the Second World War, the anti- 
militarist Glasgow Anarchists [GA] were 
active, assisting deserters, pamphleting 
outside shipyards and organising meet- 
ings, often bringing them into conflict with 
the CP. 


Post-war, a number of groups briefly 
emerged as the GA fractured; one of 
these, the Direct Action Group, held a 
stock of IWW pamphlets and maintained 
links with a cell of IWW members based to 
the south of central Glasgow. 


Unfortunately the Cold War, the realities of 
post-war reconstruction, disappointment 
with Labour in government and emigration 
stifled further growth. 


In the mid 60s, the Clydeside Solidarity 
Group, published a series of pamphlets 
about the Glasgow bus workers’ disputes, 
and promoted rank-and-file organisation 
from below 


Things were about to change: see Wildcat 
#23 for Part Il 


In Sisterhood with Ashling Murphy 
End Violence Against Women 


Members of the Industrial Workers of the 
World throughout the country have attend- 
ed widespread solidarity vigils in memory 
of Ashling Murphy, a young woman brutally 
murdered in Tullamore, County Offaly, lre- 
land. 


Following widespread solidarity actions 
across the counrty, a message of solidarity 
was released by the IWW Ireland Branch: 


“In Sisterhood with Ashling Murphy - End 
Violence Against Women #StopKillingUs 


"We have taken to the streets today again, 
as an answer to yet another deadly attack 
on a woman, angered at the silence and 
little regard given to such crimes within our 
society. 


“Ashling Murphy was out in the afternoon 
for a run at the canal in Tullamore when 
she was murdered. Not at night, not drunk, 
not dressed provocatively. 


"Attacks, rape and sexual violence need to 
be assessed as a social and political issue, 
not as mere incidents expected to be re- 
solved by the police and the courts. 


“These acts of aggression are a reflection 
of an overall society built upon a sexist cul- 
ture. Gender roles in society pressurise us 
to live according to social values, which 
are based on power and submission. 


"Men are encouraged to maintain an atti- 
tude of supremacy and control whereas 
women are taught to be helpful and com- 
pliant. 
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“Consumerist adds, video games, reality 
shows, etc., often accept and even pro- 
mote sexual violence and women as 
sexual objects. 


“These stereotypes aggravate the already 
existent inequality between men and 
women in society and often lead to un- 
equal relationships especially amongst the 
young ones. 


“Furthermore this misogynous attitude is 
also reflected within the legal system. 
Rape within a relationship was only de- 
clared a crime within the last three de- 
cades, until then women in front of the 


courts were seen as a private property of a 
man and no consensus was needed. 


“The few women who find the strength to 
report and prosecute their attackers nowa- 
days, are faced too many times with a jus- 
tice system more concerned with provoca- 
tive clothing, previous relationships and al- 
cohol intake as determinant factors, a ‘she 
was looking for it’ sentence, blaming her 
and moreover denying women the right to 
their own bodies. 


“We must break the silence on the large 
amount of prejudice, inequality, suffering, 
lack of facilities that exists and the emo- 
tional scarring these attacks leave. 


“We must talk about sexual violence as a 
malign social growth and not as just a 
women’s issue, it needs to be tackled at its 
roots, the same as sectarianism, racism, 
and homophobia for they all are conse- 
quences of a society based on social injus- 
tice.” 


#StopKillingUs #IWW 


Volunteers for IWW Conference 2022 


IWW Conference 2022 takes place in May (21st and 28th) and we need volunteers to 
help facilitate on the day. It will be conducted on Zoom, the popular video-calling pro- 


gram. 


If you are familiar with Zoom, or otherwise willing to help Conference run 
smoothly, we would love to hear from you! 


We won't be able to hold Conference without volunteers, so please email: confer- 
ence@iww.org.uk to register your interest in helping us out. 
Solidarity, Conference Organising Committee 


IWW.ORG.UK/CYMRU 


DEFENDING WORKERS, JOBS 


& COMMUNITY SERVICES! 


An online petition in solidarity with Regina 
Coeli House has also seen a dramatic in- 
crease in messages of solidarity, while 
workers involved in the occupation have 
received a steady flow of support and soli- 
darity from the wider community and trade 
union movement. 


A spokesperson for the IWW said "This is 
as much an attack on workers as it is on 
the community. 


= “In times when the pandemic has been hit- 


The Industrial Workers of the World have 
extended its solidarity to workers recently 
past their 10th day of occupation at a 
Women’s Hostel in Belfast. 


Workers at Regina Coeli House hostel took 
direct action following advance notice of 
staff redundancies at the homeless 
womens shelter. 


Workers involved in the 24/7 "Work-in" oc- 
cupation, the first worker-led action seen in 
Belfast for several years, are demanding 
that the essential service is saved from clo- 
sure. 


In communications leading up to the occu- 
pation, workers at Regina Coeli House 
were informed that it will close on Sunday 
February 27th. 


However, in a campaign to help save the 
services, staff directly involved in maintain- 
ing the hostel agreed to place the women's 
shelter under workers’ control. 


The campaign, which has received wide- 
spread community support, looks set to 
continue until such a time when all redun- 
dancies are withdrawn, services are prop- 
erly supported and this essential service is 
kept open. 


ting those more vulnerable in our society, 
political institutions have been implement- 
ing cuts in essential community services, 
which have been working tiresly to fill the 
void vacated by the state. 


"They are providing care and support for 
those most affected by unemployment, 
homelessness and poverty particularly 
women, trans and non binary people, 
single parents, BAME, migrant and precari- 
ous workers. 


"These community services are a lifeline 
for many people who usually fall through 
the cracks of the system, responding to the 
needs of many experiencing gender, police 
and state violence. 


"These jobs losses not only represent an 
attack on the livelihood of the workers af- 
fected, but also the livelihood of those who 
depend on them. 


“We support the workers of Regina Coeli 
House in their actions of defending work- 
ers jobs and defending our community ser- 
vices!" 


HOW YOU CAN HELP 


If you would like to help, you can also 
extend your solidarity and support to 


the Save The Women’s Hostel campaign 
by signing and sharing the following 
link HERE with friends and fellow work- 


ers. 


NEW BOOKLET OUT! 


HOW TO FIRE 
YOUR BOSS! 


A WORKERS’ GUIDE TO DIRECT ACTION 


How To Fire Your Boss: A Workers' 
Guide To Direct Action OUT NOW! 


The new booklet by IWW Union Ireland 
Branch, and launched at the recent Derry 
Radical Bookfair is out now and directly 
available from your local IWW organisers 
around the country. 


At the launch members were informed that 
the text itself had been adapted from a 
pamphlet published by a group called 
BossBusters, a project of the Bay Area 
IWW General Membership Branch in San 
Francisco in the 1990’s and now reprinted 
by the IWW Ireland Branch for members, 
supporters and those interested in learning 
more about the union and the ideas behind 
it. 


If you can't wait, check out the following 
online link HERE for the PDF version. 
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